- 564 - 2= # B 25 Anhui Medical and Pharmaceutical Journal 2018 Mar,22(3)

BLale Bele i 142 RE R g WA S P BIR B 5w A 45 43 B

g{ﬁé\lal , Efﬁ;lh,}
(1. ZHEA KT a. NETA SR, b, TAZIR PR, S8 A8 230032;2. ZHMEHAXFFHFOREER
PILI,EH ARE 2300223, R EA KRS H —W B ER, £ A e 230022)

WEBH WS RER L TARREM B PURIEIR RN R R R, i IR 12 ZE R
ISR B I RAP EAE B XT AR it A i — P ORI A 2 | AR 45 R i AR B WU B R AT A A, A iR T SPSS
20. 0 FEATGETF 3T o Bl AR s U B A A 4 RE B0 B H R R PR 3R, AR Tl PR3P - AR e -5 R R S A S
&R 715 Pl RS LR PR 4500 (10,53 £3.23) 3 A FRARACP s 4 e ZUR R VPR 57 3l 56 R AN A S
e 3 1 B R S ) IR 25 AR RT3 03 O (17.73 £4.26) J 5 IR RS R s PR - TAF B2 RE A 28N 3R 5 e IR
LRSS TAERAES T Hles fE R G, &k B Rl Ry L s U AR, B S TR AE
BOIARSG, n] o i A P 4R AR

REEIA): TARSAE; 371 B U s P I R

doi:10.3969/]. issn. 1009 —6469. 2018. 03. 047

Status quo and influencing factors of job empowerment

and turnover intention among nurses in county hospitals
ZHANG Hui'"? ,WANG Heng'""’
(1. a. School of Public Health ;b. School of Health Administration ,Anhui Medical University , Hefei ,Anhui 230032,
China ;2. Nursing Department of the Fourth Affiliated Hospital of Anhui Medical University , Hefei ,Anhui 230022,
China ;3. The First Affiliated Hospital of Anhui Medical University ,Hefei ,Anhui 230022, China)

Abstract: Objective To analyze the status quo and influencing factors of job empowerment and turnover intention among nurses in

county hospitals,,and to explore the correlation between them. Methods The clinical nurses of 12 county-level public hospitals in Anhui
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were selected as the research objects. The survey was conducted by means of general data questionnaire , work empowerment scale and

turnover intention scale,and the data were analyzed by SPSS 20. 0 for the nurses’ turnover intention, work empowerment and its influen-

cing factors as well as the relationship between work empowerment and turnover intention of clinical nurses. Results The turnover in-

tention of 715 clinical nurses was (10.53 +3.23) points,which was at a relatively low level. Age,education level , professional title , la-

bor relation and income were the main factors that influenced the turnover intention of clinical nurses. The average work empowerment

was (17.73 £4.26) points. Department was the main factor affecting the work empowerment of clinical nurses ;the total score of clini-

cal nurses’ turnover intention was negatively correlated with the total score of work empowerment,opportunity and information. Conclu-

sions The turnover intention of clinical nurses in county hospitals is low and closely related to work empowerment,which can provide

guidance for nursing managers.
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